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Applying mathematical models to predict
resident physician performance and
alertness on traditional and novel work
schedules
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Abstract

Background: In 2011 the U.S. Accreditation Council for Graduate Medical Education began limiting first year resident
physicians (interns) to shifts of ≤16 consecutive hours. Controversy persists regarding the effectiveness of this policy for
reducing errors and accidents while promoting education and patient care. Using a mathematical model of the effects
of circadian rhythms and length of time awake on objective performance and subjective alertness, we quantitatively
compared predictions for traditional intern schedules to those that limit work to≤ 16 consecutive hours.

Methods: We simulated two traditional schedules and three novel schedules using the mathematical model. The
traditional schedules had extended duration work shifts (≥24 h) with overnight work shifts every second shift
(including every third night, Q3) or every third shift (including every fourth night, Q4) night; the novel schedules
had two different cross-cover (XC) night team schedules (XC-V1 and XC-V2) and a Rapid Cycle Rotation (RCR)
schedule. Predicted objective performance and subjective alertness for each work shift were computed for each
individual’s schedule within a team and then combined for the team as a whole. Our primary outcome was the
amount of time within a work shift during which a team’s model-predicted objective performance and subjective
alertness were lower than that expected after 16 or 24 h of continuous wake in an otherwise rested individual.

Results: The model predicted fewer hours with poor performance and alertness, especially during night-time
work hours, for all three novel schedules than for either the traditional Q3 or Q4 schedules.

Conclusions: Three proposed schedules that eliminate extended shifts may improve performance and alertness
compared with traditional Q3 or Q4 schedules. Predicted times of worse performance and alertness were at
night, which is also a time when supervision of trainees is lower. Mathematical modeling provides a
quantitative comparison approach with potential to aid residency programs in schedule analysis and redesign.
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Background
Medical errors have been a leading cause of death in the
United States for over a decade [1, 2]. Physician sleep
deprivation increases the risk of accidents and patient
health through medical errors, as well as physician health
through the risk of needle stick injuries and motor vehicle

crashes [3–15]. In response both to emerging research
documenting the hazards of resident physicians’ sleep
deprivation and to public concerns with this risk, the U.S.
Accreditation Council for Graduate Medical Education
(ACGME) initiated limitations on the number of consecu-
tive hours a physician trainee can work for all residency
programs in 2003 [16]. These limits, however, continued
to allow residents to work for up to 30 consecutive hours
every other shift (Q3), work 88 h per week (averaged over
4 weeks, permitting much longer hours), and to work
24 days in a row. Following a subsequent year-long
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investigation and literature review that uncovered particu-
lar concerns with the duration of resident physicians’ trad-
itional extended work shifts, the U.S. Institute of Medicine
recommended that residents’ schedules be further rede-
signed, such that no resident works more than 16 con-
secutive hours without sleep [12]. The ACGME, however,
implemented a 16 h consecutive work limit for first year
interns only (PGY1) in July of 2011 [16], and continued
to allow PGY2 and more senior residents to work for
up to 28 consecutive hours, 88 h per week averaged
over 4 weeks, and 24 consecutive days in a row. This
recommendation therefore produced little change in
overall schedule hours. Residency program directors,
who are not trained in work schedule design or sleep
and circadian biology, must design their interns’ work
schedule to provide around-the-clock coverage, while
ensuring that no individual exceeds the maximum allow-
able number of hours. Little guidance and few tools exist
to aid them as they attempt to do this.
Both circadian misalignment and increased wake dur-

ation (i.e., sleep deprivation) are associated with decreases
in objective performance and subjective alertness (e.g.,
[17]). Mathematical models have been used to predict
their effects on accidents. Simulation predictions from
two mathematical models of performance correlate with
train accident rate and cost [18] and with driving acci-
dents [19]. Our goal was to develop a tool to facilitate resi-
dent program directors’ efforts to design evidence-based
schedules that would: (1) predict an increase over current
schedules in the performance and alertness of residents
and (2) adhere to the IOM recommendations for intern
work hour limits. Both objective performance and subject-
ive alertness were simulated because the time-course of
their response to sleep deprivation and recovery is differ-
ent and because while objective performance decrements
may be correlated with errors and accidents [3, 6, 8], the
decision to stop a task (e.g., driving) and seek help or a
countermeasure (e.g., caffeine, nap) is based on subjective
alertness assessments, even though these self-assessments
are known to be unreliable (e.g., [20]). To accomplish our
goal, we applied methods developed initially to design
NASA-related mission schedules to quantify and compare
the effects of different resident work schedules [21, 22] on
both the predicted performance and alertness of each in-
dividual on each schedule, and on the overall performance
of the group working a particular schedule (i.e., the net
objective performance and subjective alertness of the
individual group members).
Since performance decrements related to shift work

are associated with a change in the distribution (which
may be more dramatic than a change in the average
value) of cognitive responses to more time spent at
lower performance levels [23], we focused on the lowest
percentiles of predicted performance rather than the mean

or median level. Our previous simulation work demon-
strated that the lowest quartile of predicted performance
is sensitive to scheduling changes that cause circadian
misalignment [21].

Methods
Simulations
Performance and alertness have a non-linear response to
circadian phase and length of time awake. While both
worsen with extended wake and at circadian “night”, both
objective performance and subjective alertness can also
partially rebound during circadian day, even after an
individual has been awake all night. This non-linear
interaction makes prediction of the effects of varying
schedules difficult. We choose to use two linked mathem-
atical models to quantitatively predict the effects of differ-
ent schedules on performance and alertness: a model of
the effect of light on the circadian pacemaker and a model
of the effects of circadian phase and length of time awake
on human objective performance (as measured by “Cogni-
tive Throughput”) and on subjective alertness (as mea-
sured by “Subjective Alertness”) [24–26]. The model of
the effect of light on the circadian pacemaker is used to
estimate circadian phase (timing) and amplitude based on
the timing and intensity of light exposure. These models
have been validated with data in experimental and field-
based settings [27, 28] and have been shown to yield good
predictions to the range of sleep-wake schedules and
light levels encountered by training physicians [29, 30].
Our approach included tailoring our simulation and ana-
lysis techniques toward using a combined schedule repre-
senting all individuals collectively sharing the rotation
rather than for one schedule for one individual.
Three novel and two traditional schedules were simu-

lated with the Circadian Performance Simulation Soft-
ware version 1.2 (CPSS) [31] using methods described in
the CPSS User’s manual [32]. The CPSS is a software ap-
plication that implements the mathematical models of
the effect of light on the circadian pacemaker and linked
models of performance and alertness described above
[24, 31, 33]; it predicts performance and alertness for
every minute that an individual is awake during the sched-
ule. Output values range from 0 (worst) to 100 (best).

Schedules
The schedules simulated in this paper are derived from
research on resident schedule design performed by
the Harvard Work Hours, Health, and Safety Group
(HWHHSG), as well as novel schedules proposed by resi-
dents from the Boston Combined Residency Program in
Pediatrics (BCRP) in response to the 2011 ACGME limita-
tions [3, 5–8, 10, 14, 15, 25, 34–38]. Only new schedules
consistent with the IOM 2011guidelines [16] were simu-
lated. In addition, two traditional schedules in which day
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shifts alternate with overnight shifts every three (“Q3”) or
four (“Q4”) days were simulated. These traditional sched-
ules do not conform to the current guidelines for PGY1
residents, but are still permitted for PGY2 and higher
residents.
The five groups of schedules of approximately one

month (28 days) duration were: Q3, Q4, Rapid Cycle
Rotation (RCR) [3, 6], Cross-Cover Version 1 (XC-V1)
and Cross Cover Version 2 (XC-V2). Each group sched-
ule is composed of 3 – 7 individual schedules: for ex-
ample, 3 individual schedules are combined for a Q3
group schedule. Details of the individual schedules and
the average amount of sleep on those schedules are pre-
sented in Table 1. All schedules were simulated beginning
with one week of 7-h sleep episodes from 10:30 PM -
5:30 AM before the one month of work. This was done to
reduce any transients from the initial conditions of the
program (as recommended in [32]). The sleep schedules
were designed to match the average amount of sleep
reported by individuals on these schedules in applied
working situations [6, 10].
Light levels used for the simulations were 150 lux, cor-

responding to standard indoor room light levels, when the
person was awake and 0 lux when the person was asleep.

Model output including summary statistics
The primary metrics used were the performance and
alertness outputs by the model. Summary statistics were
computed for (i) each “workshift” between midnight one
day and midnight the following day. These data included
the scheduled work time plus 45 min before and 45 min
after work time to include commuting time to and from
work; (ii) work during 6 am-10 pm (“workshift-day”);
and (iii) work during 10 pm-6 am (“workshift-night”).
Each of these was computed for individuals and for a team
schedule (e.g., the 3 people who combined cover a Q3
schedule). We then calculated the values corresponding to
the 5th to 95th percentiles of performance or alertness
across each group schedule during the entire workshift,
workshift-day and workshift-night hours. We also calcu-
lated the percent of time values in the simulated schedules
were less than the level of predicted performance or alert-
ness in a habitually entrained individual after 16 h of wake
and 24 h of wake. We chose these wake durations because
several publications have reported that performance after
those durations of wake are equivalent to being legally
drunk [11, 39]. We calculated the average within each one
hour bin performance and alertness for everyone working
during those hours.

Results
Model simulation values for 16 and 24 h after awakening
at habitual waketime are 81 and 51 for performance and

70 and 25 units for alertness, respectively. The hours
when the average performance and alertness are less
than these values are shown for each schedule in Fig. 1;
yellow is for times less than predicted of 16 h awake and
red for times less than predicted after 24 h of wake.
Some of the daily variability is due to the reduced staffing
during weekends. The model predicts that individuals are
still capable of performing and feeling alert (levels corre-
sponding to that predicted for less than 16 h of wake) at
some times during most portions of the schedule. For all
schedules, there is more variability across days in the
amount of time spent at lower levels of performance and
alertness (e.g., 50 or lower) than for predicted higher levels
(data not shown).
A comparison of time spent at each level of perform-

ance and alertness across the group schedules is shown in
Fig. 2. More time is spent at higher levels of performance
and alertness in the three intervention schedules, as is
indicated by a line with more shallow slope for x-axis
values less than 75, which is the approximate value at the
end of 16 h of wake (e.g. right-most curves).
During the day work hours, there is almost no differ-

ence among group schedules. However, for all schedules,
the performance and alertness is worse during the night -
when both the circadian system and length of time awake
factors both predict lower performance and alertness
and when there is less attending and senior resident
oversight - than during the day. The major difference in
predicted performance and alertness between the sched-
ules is during night work; all group schedules spend more
time at lower values, but the three intervention schedules
have much less time spent at these relatively low perform-
ance and alertness values: 10 % of time was spent at per-
formance values less than 40 for the Q3 and Q4 schedules
but ~0 % of the time was at performance values less than
40 for the three intervention schedules of RCR, XC1 and
XC2. During night work hours, more time is spent with
lower values (i.e., 75 or less) in predicted alertness than
with lower predicted performance.

Discussion
We found that three proposed intervention schedules
that limited interns to no more than 16 consecutive
hours were each predicted by our mathematical model-
ing tools to yield better performance and alertness than
traditional Q3 or Q4 work schedules, especially during
night work hours when there is less supervision. Safety,
patient care, and learning of medical skills therefore
would also be expected to be affected by these schedules.
As residency program directors struggle to meet the chan-
ging work hour requirements for their trainees, tools such
as that we have designed here can assist them in designing
novel schedules that are likely to yield safer care, though
as discussed below, further development of these models
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would help to ensure the precision and usefulness of
predictions.
Per the Institute of Medicine’s 2009 recommendations,

no resident should work for longer than 16 h without
sleep. While the ACGME’s implementation of a 16-h limit
for interns alone falls short of this recommendation, it
nevertheless represents a substantive change in the struc-
ture of medical care delivery and training in the United
States. In conjunction with work hour limits, the IOM’s
recommendations address essential issues of supervision,
workload, and handoffs that are essential to maintaining a
high level of patient care. We have previously proposed
that a successful transition to evidence-based work hour
limits requires: (1) development of evidence based work-

hour limits for physicians; (2) dissemination of best prac-
tices in safe scheduling that adhere with these limits and
incorporate principles of sleep and circadian practices;
and (3) development of infrastructure changes that sup-
port the implementation of shorter work hours, and pro-
motion of a team culture [35, 36]. Examples of successful
efforts to reduce resident physician work hours while
implementing needed infrastructural changes are beginning
to emerge [40]. Technological tools, both to help with tran-
sitions of care [41] and to aid in schedule design may help
facilitate these needed changes.
The research presented in this paper is designed primarily

to assist in identifying and implementing safe scheduling
practices that adhere to the 2009 IOM recommendations,

Table 1 Schedule design and rules

Schedule Basic work schedule Shortened shifts: Days off NAP opportunities Average
sleep
duration

Q3 Day 1 “Day”: 6:30 AM - 5:30 PM. If a Call shift ends on
a Saturday, Sunday, or
Monday. work will end
at 10 AM

If a Call shift ends on a Friday,
Saturday, or Sunday, the following
day will be a day off (instead of a
Day 1 shift)

Recommended
3:30 AM - 4:30 AM
during a Call shift.

6.5 hr

Days 2-3 “Call: 6:30 AM - 12:30 PM
the following day.

Q4 Day 1 “Day”: 6:30 AM - 5:30 PM If a Call shift ends on
a Saturday, or Sunday.
work will end at 10 AM

If a Call shift ends on a Friday, the
following Saturday and Sunday will
be days off (instead of a Day 1 and
Day 2 shift)

Recommended
3:30 AM - 4:30 AM
during a Call shift.

7.0 hr

Day 2 “Day”: 6:30 AM - 5:30 PM

Days 3-4 “Call”: 6:30 AM - 12:30 PM
the following day If a Call shift ends on a Saturday

the following Sunday will be a day
off. (instead of a Day 1 shift)

RCR Day 1 “Day”: 6:30 AM - 5:30 PM. [None] If a Call shift ends on a Friday,
Saturday, or Sunday, the following
day will be a day off (instead of a
Day 1 shift)

Recommended
3:30 AM - 4:30 AM
during a Call shift.

7.5 hr

Day 2 “Extended”: 6:30 AM -
10:00 PM

Days 3-4 “Overnight”: 9:30 PM - 1 PM
the following day.

Recommended
3 PM - 5 PM
before a Call shift.

XC: Intern A + B
(combines with
XC-V1 or XC-V2)

All Days “Day”: 6:30 AM - 5:30 AM [None] Intern A: the 2nd and 4th weekend
of every month

[None] 7.2 hr

Intern B: the 1st and 3rd weekends
of every month.

XC-V1 (combines
with XC InternA + B)

For 3 of the 4 weeks: [None] If a Day shift is on a Friday,
Saturday, Sunday, that day is off

[None] 7.0 hr

Days 1-5 “Day”: 7 AM - 5:30 PM
then weekend off

For 1 of the 4 weeks:

Days 1-4 or Days 1-5 “Overnight”:
5 PM - 7:30 AM the following day

XC-V2 (combines
with XC InternA + B)

Days 1-13 (variable) “Day”:
7 AM - 5:30 PM

[None] If a Day shift is on a Friday,
Saturday, Sunday, that day is off

[None] 7.0 hr

Followed by 2 nights “Overnight”:
5 PM - 7:30 AM the following day

Days 16-26 (variable) “Day”:
7 AM - 5:30 PM

Followed by 3 nights “Overnight”:
5 PM- 7:30 AM the following day

Note: For each group schedule, an individual will start on any day within that schedule so that there is complete coverage across the group schedule. For
example, for the Q3 schedule, one person will start on “Day 1”, one on “Day 2”, and one will have the first day off because it is the end of the overnight shift.
For XC-V2, one person may have only 3 Days then 3 Overnights then 10 Days then 2 Overnights
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Fig. 1 (See legend on next page.)
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the 2011 ACGME limits, and principles of sleep and
circadian science. Evaluating proposed schedules against
the IOM’s recommendations is an essential step in our ap-
proach to ensure that collective experience of the safety
community and practicing physicians accumulated by the
IOM are adhered to. For example, the IOM guidelines
were selected in part to reduce the exposure and implica-
tions of chronic sleep restriction (i.e., multiple days with
insufficient sleep) on physician trainees [12]. The conse-
quence of the pre-screening potential schedules for their
predicted effects on performance and alertness is to

reduce the number of schedule alternatives that need to
be considered. The mathematical models provide a way to
calculate the predicted performance by taking into ac-
count the input of the circadian and homeostatic system
that includes this interaction. These nonlinear models
have been developed from experimental data collected
from hundreds of individuals from experiments designed
to understand the relative contribution of the circadian
and homeostatic systems in the prediction of perform-
ance. Thus, the mathematical models provide an efficient
way for which to determine the effect of schedules on

(See figure on previous page.)
Fig. 1 Double raster plots of the times of predicted low performance and alertness for the five schedules. In a raster plot, time in hours is plotted
across the horizontal axis and time in days are plots vertically from the top. For this plot; 48 h are plotted horizontally; therefore the data on the
right half of each line is duplicated on the left half of the next line. Times when performance (top panel) or alertness (bottom panel) are predicted
to be less than that after 16 h (yellow bars) or 24 h (red bars) wake at habitual time are shown

Relative Time Curves by Day/Night 

0.8

1.0
Relative

Time
Less
Than

 Q3
 Q4
 RCR
 XCV1
 XCV2

Day
1.0

Relative
Time
Less

 Q3
 Q4
 RCR
 XCV1
XCV2

Day

0.4

0.6

That
Value

0.4

0.6

0.8Than
That

Value

XCV2

0 20 40 60 80 100
0.0

0.2

Alertness Value
0 20 40 60 80 100

0.0

0.2

0.8

1.0
Relative

Time
Less
Than
That

Value

 Q3
 Q4
 RCR
 XCV1
 XCV2

Night

Performance Value

0.8

1.0
Relative

Time
Less
Than
That

Value

 Q3
 Q4
 RCR
 XCV1
 XCV2

Night

02

0.4

0.6

02

0.4

0.6

0 20 40 60 80 100
0.0

0.2

Alertness Value

0 20 40 60 80 100
0.0

0.2

Performance Value

Fig. 2 Relative Time Curves of the percent of time spent less than a performance (left panels) or alertness (right panels) value for each of the five
group schedules for day work (top panels) and night work (bottom panels) hours. Note that for the night-time schedules, the Q3 and Q4 values
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predicted circadian phase and therefore performance and
alertness. The combined pre-screening of the schedules
and the application of the mathematical models is de-
signed to provide quantitative evaluation of the schedules
while compensating for the limitations of mathematical
models (as discussed in the Limitations section below)
that in practice do not take into account all of the features
of the operational environment.
An important outcome of the paper is an objective

approach to evaluating schedules through the applica-
tion of novel technology. Although simulation approaches
cannot replace experimental approaches, the simulation
results presented in this paper could provide a viable
approach for determining, collecting and disseminating
best scheduling practices. The efficacy of a simulation
approach to evaluating resident schedules is supported by
our results that demonstrate schedules consistent with the
new guidelines are superior to traditional schedules and
the quantitative information provides a way to compare
schedule alternatives.
Our results suggest that implementation of any of the

three novel schedules tested would improve performance
over the Q3, or Q4 schedule. The results demonstrate
that effective planning can ameliorate the exposure to
circadian misalignment and extended work shifts. It also
appears that, in practice, elimination of periods of poor
performance and presumably periods of increased risk
cannot be eliminated, but can be minimized. Field stud-
ies substantiate the notion that interventions to reduce
resident work hours can improve resident alertness and
patient safety. We found previously in a randomized
controlled trial that implementation of a 16 h rapid cycle
rotation schedule resulted in improved sleep and alertness,
and decreased medical errors [3, 6]. Further high-quality
studies comparing alternative scheduling interventions are
needed, but preliminary evidence evaluating a range of
scheduling interventions suggests that most interventions
reducing or eliminating shifts over 16 h convey safety and
quality of life benefits [5]. Of note, the novel schedules
proposed here need not be restricted to interns; quite the
contrary, the simulations would predict that such sched-
ules would improve the performance of second-year and
higher residents as well, consistent with the IOM’s 2009
recommendations.
Creating a dialog with the Boston Combined Residency

Program (BCRP) in Pediatrics that included actual sched-
ules under consideration provided realistic constraints
for our residency scheduling research. Our techniques
facilitate schedule simulations, although the rationale
for generating different scheduling alternatives is not
incorporated in our methods. Simulation results pro-
vide an objective way to assess the biological implica-
tions of schedules under consideration. Initially, our
dialog with residency program officials involved defining

schedule constraints and assessing scheduling alternatives.
Following a meeting in which we shared our results, the
BCRP selected schedules that were assessed to be best by
our methods. Such a collaboration served not only to pro-
mote dissemination of best predicted schedules, but an
ongoing relationship in which education in sleep and
circadian biology will be provided to residents, and in
which the door is open for future refinements of work
schedules.
Mathematical models have been used to predict per-

formance and alertness in experimental settings. How-
ever, comparison with actual real-work risk is rare. The
results of applying the SAFTE model to train operator
schedules and then relating those to the risk and cost of
train accidents revealed a linear relationship with higher
risk and cost associated with worse predicted perform-
ance [18]. Application of the SAFTE model to study the
predicted performance of orthopedic resident physicians
demonstrated that they often work in an impaired con-
dition, but this study did not quantify the potential to
address this risk through implementation of alternative
schedules [42]. A different model applied to car accident
risk also found a predicted relationship [19]. Our model
was able to predict use of sleep medications in space
[27], an indication of sleeping problems that may pro-
duce waketime performance and alertness deficits. A
major difficulty however, is in applying the model to
individuals, since the individual risk of most severe out-
comes is sufficiently low that large numbers of people
typically need to be studied to detect significant effects.

Limitations
Our study and modeling tools have several limitations.
First, it is important to note that the predictions made
to date using the tools developed here are sensitive to
the amounts and timing of sleep obtained, so the find-
ings comparing our intervention schedules to traditional
schedules may not be generalizable to all instances of
these general schedule types. Mathematical modeling is,
however, capable of accounting for these nuances and
evaluating the predicted effects of even subtle changes
to sleep and scheduling parameters, within the con-
straints of the scheduling software. Secondly, the current
CPSS software does not include a term that accounts for
chronic sleep restriction (multiple nights with insuffi-
cient sleep), which could potentially modify both the
precise results predicted here and the assessment of the
relative merits of one schedule vs. another. While we
would not anticipate that incorporation of a chronic
sleep restriction term would change our principal find-
ing that predicted performance on the three intervention
schedules was superior to performance on traditional Q3
and Q4 schedules (given the large magnitude of differences
seen between intervention and traditional schedules), it
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could affect subtler differences in predicted performance,
such as the relative merits of the three intervention sched-
ules, each of which would be anticipated to be differentially
affected by chronic sleep restriction. Consequently, we
believe it important not to over-interpret the results
presented here, but rather to view them in the context
both of the emerging state of modeling science, and the
broader literature on resident sleep, performance, and
safety. Lastly, the application of mathematical models
to evaluate schedules is only one approach to mitigate
risk. The fatigue and safety community stress the import-
ance of a fatigue management program that includes buy
in from stake holders, training, a fatigue management
plan, and may include technological components inte-
grated within the environment [43, 44]. We assumed that
predicted performance decrements may correspond to
an increase in occupational errors. There are studies
supporting this assumption (cited above); however, pre-
diction of individual risk at a specific time is not yet
accurate.

Conclusion
Mathematical modeling is a useful tool for evaluating
residency schedules. The residency program we studied
implemented a schedule we assessed and now educates
residents on sleep deprivation, sleep hygiene, and the im-
portance of napping before night shifts. Using the mathem-
atical model, we can provide quantitative evidence to be
used in schedule reform.
Nationally, there are approximately 100,000 interns and

residents, distributed throughout thousands of residency
programs in tertiary care and community hospitals nation-
wide. Resident physicians care for a substantial proportion
of the 36 million patients seen at U.S. hospitals each year.
Improved resident physician performance could therefore
result in improved quality of care for millions of patients
annually. In addition to the direct effect on residents and
their patients, the methods developed in this project have
the potential to provide objective assessment of current
work schedule policies and to inform work hour policies
in other occupations. A novel application of the tool could
be a standard format for monitoring and evaluating resi-
dency work schedules. Schedules designed with a standard
tool could form the basis for a national archive of ap-
proved schedules and provide an initial screening of resi-
dency program compliance with appropriate software
tools. Such an approach might be pursued collaboratively
with the ACGME, funding from the Agency for Health-
care Research and Quality (AHRQ), Residency Programs,
and private scheduling software companies. Lastly, the
ability to explicitly schedule specific types of work blocks
(i.e. rotation, clinic and call) could provide a framework
designed to assess different schedule components either
though task specific models or comparison to data

collected in the field. Using data collected during training
rotations to generate operationally appropriate models
could provide simulation estimates tailored to the resi-
dency environment.

Abbreviations
ACGME: U.S. Accreditation Council for Graduate Medical Education;
AHRQ: Agency for Healthcare Research and Quality; BCRP: Boston Combined
Residency Program in Pediatrics; CPSS: Circadian Performance Simulation
Software; HWHHSG: Harvard Work Hours, Health, and Safety Group;
NASA: National aeronautics and space administration; PGY1: 1st year interns;
PGY2: 2nd year residents; Q3: Three-day rotation; Q4: Four-day rotation;
RCR: Rapid cycle rotation; XC: Cross-cover rotation; XC-V1: Cross-cover
rotation version 1; XC-V2: Cross-cover rotation version 2

Acknowledgements
We would like to thank Dr. Charles Czeisler for initiating several
teleconferences with the Harvard Work Hours, Health, and Safety (HWHHS)
group to discuss integrating the simulation work with ongoing research
within the HWHHS group. Dr. Czeisler and members of the group made
several recommendations to insure that that the methods were consistent
with the Accreditation Council for Graduate Medical Education resident work
hour recommendations. We are grateful to Dr. Theodore Sectish, Program
Director for the Boston Combined Residency Program in Pediatrics, and
Ms. Susan Brooks, Housestaff Coordinator, who provided the proposed
schedules that were compiled to respond to the ACGME’s 2011 work hour
limits. A special thank you to Dr. Gary Fleisher as well, Chair of the
Department of Medicine at Boston Children’s Hospital, who provided
financial support and essential leadership in accomplishing this work.
Preethi Srinivasan prepared a pre-release version of CPSS 2.1 for the analysis
presented in this paper.

Funding
This work was supported by the Agency for Healthcare Research and Quality
through R03-HS017357 (Landrigan, Klerman).
National Space Biomedical Research Institute through NASA NCC 9-58
HFP01603, HFP02802, HFP04201, and HFP0006 (Beckett, Klerman), NIH NIA
P01-AG009975 (Beckett, Klerman), NIH K24-HL105664 (Klerman), NIH
RC2- HL101340 (Beckett, Klerman), NIH R01-GM-105018 (Klerman), Boston
Children’s Hospital Department of Medicine (Landrigan).

Availability of data and materials
Simulation results are available from the corresponding author.

Authors’ contributions
EBK Designed the study, supervised the simulations, reviewed results, and
wrote the manuscript. SAB Helped to design the study, performed the
simulations, verified the results, and edited the manuscript. CPL Designed
the study, reviewed results, and edited the manuscript. All authors read and
approved the final manuscript.

Competing interests
(2015-present): EBK received travel reimbursement from the Sleep
Technology Council and has served as an expert witness in a case involving
transportation safety and sleep deprivation. CPL has received monetary
awards, honoraria, and travel reimbursement from multiple academic and
professional organizations for delivering lectures on sleep deprivation,
physician performance, physician handoffs, and safety, and has served as an
expert witness in cases involving patient safety, resident safety, and sleep
deprivation. He has also served as a consultant to Virgin Pulse. The other
authors declare that they have no competing interests.

Consent for publication
Not applicable.

Ethics approval and consent to participate
Not applicable. All data are from modeling; no interventions with human
participants were performed for this report.

Klerman et al. BMC Medical Education  (2016) 16:239 Page 8 of 9



Author details
1Division of Sleep and Circadian Disorders, Departments of Neurology and
Medicine, Brigham and Women’s Hospital, Boston, MA 02115, USA. 2Division
of Sleep Medicine, Department of Medicine, Harvard Medical School, Boston,
MA 02115, USA. 3Division of General Pediatrics, Department of Medicine,
Boston Children’s Hospital, Boston, MA 02115, USA.

Received: 16 May 2016 Accepted: 19 August 2016

References
1. Institute of Medicine. To err is human: Building a safer health system.

Washington, D.C: National Academy Press; 1999.
2. Landrigan CP, Parry GJ, Bones CB, Hackbarth AD, Goldmann DA, Sharek PJ.

Temporal trends in rates of patient harm resulting from medical care.
N Engl J Med. 2010;363(22):2124–34.

3. Landrigan CP, Rothschild JM, Cronin JW, Kaushal R, Burdick E, Katz JT, Lilly
CM, Stone PH, Lockley SW, Bates DW, et al. Effect of reducing interns’ work
hours on serious medical errors in intensive care units. N Engl J Med. 2004;
351(18):1838–48.

4. Philibert I. Sleep loss and performance in residents and nonphysicians: a
meta-analytic examination. Sleep. 2005;28(11):1392–402.

5. Levine AC, Adusumilli J, Landrigan CP. Effects of reducing or eliminating
resident work shifts over 16 h: a systematic review. Sleep. 2010;33(8):1043–53.

6. Lockley SW, Cronin JW, Evans EE, Cade BE, Lee CJ, Landrigan CP,
Rothschild JM, Katz JT, Lilly CM, Stone PH, et al. Effect of reducing
interns’ weekly work hours on sleep and attentional failures. N Engl J
Med. 2004;351(18):1829–37.

7. Rothschild JM, Keohane CA, Rogers S, Gardner R, Lipsitz SR, Salzberg CA,
Yu T, Yoon CS, Williams DH, Wien MF, et al. Risks of complications by
attending physicians after performing nighttime procedures. JAMA.
2009;302(14):1565–72.

8. Barger LK, Cade BE, Ayas NT, Cronin JW, Rosner B, Speizer FE, Czeisler CA.
Extended work shifts and the risk of motor vehicle crashes among interns.
N Engl J Med. 2005;352:125–34.

9. Fahrenkopf AM, Sectish TC, Barger LK, Sharek PJ, Lewin D, Chiang VW,
Edwards S, Wiedermann BL, Landrigan CP. Rates of medication errors
among depressed and burnt out residents: prospective cohort study. BMJ.
2008;336(7642):488–91.

10. Barger LK, Ayas NT, Cade BE, Cronin JW, Rosner B, Speizer FE, Czeisler CA.
Impact of extended-duration shifts on medical errors, adverse events, and
attentional failures. PLoS Med. 2006;3(12):e487.

11. Arnedt JT, Owens J, Crouch M, Stahl J, Carskadon MA. Neurobehavioral
performance of residents after a heavy night call vs after alcohol ingestion.
JAMA. 2005;294:1025–33.

12. Institute of Medicine. Resident duty hours: Enhancing sleep, supervision,
and safety. Washington, D.C: National Academy Press; 2009.

13. Rothschild JM, Landrigan CP, Cronin JW, Kaushal R, Lockley SW, Burdick E,
Stone PH, Lilly CM, Katz JT, Czeisler CA, et al. The Critical Care Safety Study:
The incidence and nature of adverse events and serious medical errors in
intensive care. Crit Care Med. 2005;33(8):1694–700.

14. Ayas NT, Barger LK, Cade BE, Hashimoto DM, Rosner B, Cronin JW,
Speizer FE, Czeisler CA. Extended work duration and the risk of self-reported
percutaneous injuries in interns. JAMA. 2006;296(9):1055–62.

15. Lockley SW, Barger LK, Ayas NT, Rothschild JM, Czeisler CA, Landrigan CP.
Effects of health care provider work hours and sleep deprivation on safety and
performance. Jt Comm J Qual Patient Saf. 2007;33(11 Supplement):7–18.

16. Nasca TJ, Day SH, Amis SE. The new recommendations on duty hours from
ACGME Task Force. N Engl J Med. 2010;363(2):e3.

17. Czeisler CA, Buxton OM. The Human Circadian Timing System and Sleep-Wake
Regulation. In: Kruger MH, Roth T, and Dement WC, edts. Principles and
Practices of Sleep Medicine. Volume 5. St. Louis: Elsevier; 2010. p.402-419.

18. Hursh SR, Raslear TG, Kaye AS, Farzone JF. Validation and Calibration of a Fatigue
Assessment Tool for Railroad Work Schedules, Summary Report. Washington DC:
US Dept of Transportation Federal Railroad Administration; 2006.

19. Akerstedt T, Connor J, Gray A, Kecklund G. Predicting road crashes from a
mathematical model of alertness regulation–The Sleep/Wake Predictor.
Accid Anal Prev. 2008;40(4):1480–5.

20. Bermudez EB, Klerman EB, Cohen DA, Wyatt JK, Czeisler CA, Phillips AJK.
Prediction of vigilant attention and cognitive performance using self-

reported alertness, circadian phase, hours since awakening, and
accumulated sleep loss. PloS One. 2016;11(3):e0151770.

21. Dean II DA, Forger DB, Klerman EB. Taking the lag out of jet lag through
model-based schedule design. PLoS Comput Biol. 2009;5(6):e1000418.

22. Dean II DA, Fletcher A, Hursh SR, Klerman EB. Developing mathematical
models of neurobehavioral performance for the “Real World”. J Biol
Rhythms. 2007;22:246–58.

23. Santhi N, Horowitz TS, Duffy JF, Czeisler CA. Acute sleep deprivation and
circadian misalignment associated with transition onto the first night of
work impairs visual selective attention. PLoS One. 2007;2(11):e1233.

24. Kronauer RE, Forger DB, Jewett ME. Quantifying human circadian
pacemaker response to brief, extended, and repeated light stimuli over the
photopic range. J Biol Rhythms. 1999;14(6):500–15.

25. Kronauer RE, Forger DB, Jewett ME. Errata Quantifying human circadian
pacemaker response to brief, extended, and repeated light stimuli over the
photopic range. J Biol Rhythms. 2000;15(2):184–6.

26. Jewett ME, Kronauer RE. Interactive mathematical models of subjective alertness
and cognitive throughput in humans. J Biol Rhythms. 1999;14(6):588–97.

27. Flynn-Evans E, Barger LK, Kubey A, Sullivan JP, Czeisler CA. Circadian
misalignment affects sleep and medication use before and during
spaceflight. NPJ Microgravity. 2016;2:6.

28. Jewett ME. Models of circadian and homeostatic regulation of human
performance and alertness. Ph.D. Thesis. Cambridge: Harvard University;
1997.

29. Anderson C, Sullivan JP, Flynn-Evans EE, Cade BE, Czeisler CA, Lockley SW.
Deterioration of neurobehavioral performance in resident physicians during
repeated exposure to extended duration work shifts. Sleep. 2012;35:1137–46.

30. Sullivan JP, Evans EE, Cade BE, Landrigan CP, Lockley SW. Predicting risk of
cognitive performance decrements during residents’ commute home.
Boston: International Conference on Fatigue Management in Transportation
Operations: A Framework for Progress 2009 Mar 24-26; 2009.

31. Dean II DA, Jewett ME. Circadian performance simulation software (CPSS)
provides a tool for validation of circadian and neurobehavioral
mathematical models. Sleep. 2001;24:A103–4.

32. Dean II DA, Jewett ME. Circadian Performance Simulation Software User’s
Manual (Ver 1.2). Boston: The Brigham and Women’s Hospital; 2002.

33. Jewett ME, Forger DB, Kronauer RE. Revised limit cycle oscillator model of
human circadian pacemaker. J Biol Rhythms. 1999;14(6):493–9.

34. Executive Summary: Boston Children’s Residency Program (BCRP) Executive
Committee. Boston Children’s Hospital; 2011.

35. Landrigan CP, Czeisler CA, Barger LK, Ayas NT, Rothschild JM, Lockley SW.
Effective implementation of work-hour limits and systemic improvements.
Jt Comm J Qual Patient Saf. 2007;33(11 Supplement):19–29.

36. Volpp KG, Landrigan CP. Building physician work hour regulations from first
principles and best evidence. JAMA. 2008;300(10):1197–9.

37. Landrigan CP, Fahrenkopf AM, Lewin D, Sharek PJ, Barger LK, Eisner M,
Edwards S, Chiang VW, Wiedermann BL, Sectish TC. Effects of the
accreditation council for graduate medical education duty hour limits on
sleep, work hours, and safety. Pediatrics. 2008;122(2):250–8.

38. Landrigan CP, Barger LK, Cade BE, Ayas NT, Czeisler CA. Interns’ compliance
with accreditation council for graduate medical education work-hour limits.
JAMA. 2006;296(9):1063–70.

39. Dawson D, Reid K. Fatigue, alcohol and performance impairment. Nature.
1997;388(6639):235.

40. Blum AB, Shea S, Czeisler CA, Landrigan CP, Leape L. Implementing the
2009 Institute of Medicine recommendations of resident physician work
hours, supervision, and safety. Nat Sci Sleep. 2011;3:47–85.

41. Petersen LA, Orav EJ, Teich JM, O'Neil AC. Using a computerized sign-out
program to improve continuity of inpatient care and prevent adverse
events. Jt Comm J Qual Improv. 1998;24(2):77–87.

42. McCormick F, Kadzielski J, Landrigan CP, Evans B, Herndon JH, Rubash HE.
Surgeon fatigue: a prospective analysis of the incidence, risk, and intervals of
predicted fatigue-related impairment in residents. Arch Surg. 2012;147(5):430–5.

43. Dawson D, Chapman J, Thomas MJ. Fatigue-proofing: a new approach to
reducing fatigue-related risk using the principles of error management.
Sleep Med Rev. 2012;16(2):167–75.

44. Balkin TJ, Horrey WJ, Graeber RC, Czeisler CA, Dinges DF. The challenges
and opportunities of technological approaches to fatigue management.
Accid Anal Prev. 2011;43(2):565–72.

Klerman et al. BMC Medical Education  (2016) 16:239 Page 9 of 9


	Abstract
	Background
	Methods
	Results
	Conclusions

	Background
	Methods
	Simulations
	Schedules
	Model output including summary statistics

	Results
	Discussion
	Limitations

	Conclusion
	show [a]
	Acknowledgements
	Funding
	Availability of data and materials
	Authors’ contributions
	Competing interests
	Consent for publication
	Ethics approval and consent to participate
	Author details
	References

